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Publish—or-Perish: Is It an Unwritten Rule at Research Universities?
YAN Guang-cai
Abstract At research universities, although few people openly support the rule of "Publish-or-Perish",

they have to recognize its impact on their academic career as an unwritten rule which seems to reflect the instru—

mental rationality. "Perish" means mobility rather than dead. Under this unwritten and a little cruel rule, research

universities refresh their energy, and maintain their privilege status. However, at the same time, American research

universities generally go far away from their own tradition as what the university should be. It also seems not suit—

able for Chinese higher education system to copy this rule because of its immature recognition mechanism.

Key words

Publish—or—Perish; research universities; unwritten rule

23 & 2 FRLL: 0
—7 —



